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1. Overview
This Acceptable Use Policy outlines the rules governing use of Messha LLC services including website

design and development, hosting, design services, and any related platforms. By using our services, you

agree to comply with this policy. Violations may result in immediate service termination without refund.

2. Permitted Use
You may use Messha services for lawful business purposes including:

• Operating a legitimate business website or online presence.

• Promoting your products, services, or brand.

• Publishing content that you own or have rights to use.

• Engaging in lawful e-commerce activities.

3. Prohibited Use
You may not use Messha services for any of the following:

• Any illegal activity or to facilitate illegal acts.

• Hosting, distributing, or linking to malware, spyware, or harmful code.

• Sending unsolicited commercial email (spam).

• Publishing content that infringes on third-party intellectual property rights.

• Hosting content that is defamatory, harassing, threatening, or abusive.

• Publishing content that promotes hate, discrimination, or violence.

• Operating fraudulent schemes, phishing sites, or deceptive practices.

• Publishing adult content or content depicting minors in any sexual context.

• Attempting to gain unauthorized access to any system, network, or data.

4. Content Responsibility
You are solely responsible for all content published on your website or submitted to Messha. We reserve the

right to review and remove content that violates this policy.

5. Enforcement
Violations may result in immediate suspension or termination of services without notice or refund. We will

cooperate with law enforcement investigations as required by law.



6. Reporting Violations
To report a violation of this policy, contact us at:

legal@messha.io
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